Abstract
Introduction
Generally, all organizations need to train their personnel from time to time in order to strengthen the staff's skills, increase productivity and achieve higher organizational performance (NAERLS and NPAFS, 2011) , including Agricultural Development Projects (ADPs) in Nigeria. Irregular training of ADPs staff is one of challenges confronting agricultural extension service delivery in Nigeria. Over the years, the main hindrance to training has been shortage of funds. As a result, most of the ADPs have not been able to sustain regular training that could help them to disseminate appropriate technologies need passing across to the farmers, especially with grassroots extension delivery. NAERLS and NPAFS (2011) observed that low capacity building and shortage of fund have been parts of problems facing ADPs in Nigeria. Allo (2001) pointed out that one of the main factors limiting the development of effective training programmes for agricultural professionals in developing countries is inadequacy of information on their training needs. More so, Ayansina (2011) ; Haruna and Abdullahi (2013) all established that provision of staff training and development programmes are inadequate and limited to a few staff of ADPs in Nigeria. Additionally, Sanni et al (2009) maintained that education and knowledge status of most extension staff fell short of much desired goal of bringing about rural and agricultural development through qualitative and committed extensions service. Yet this grade of extension workers constitutes the contact point between the extension service and farmers in the rural areas. Knowledge is a product of field experience and consistent training over time. These have not been forth-coming as the inability of the extension outfit to actualize such important incentives has been hinged on various reasons which hovers on inadequate funds, misplaced priority, official mismanagement and general lack of commitment and sacrifice on the part of some extension agents. The predominance of poorly trained extension staff upon whom many categories of farmers depend has not been able to achieve a great deal of success in rural development where agriculture is the major occupation.
Moreover, ADPs liaise with the research institutes for improved technologies in order to effectively deliver extension services to the farmers. The problems that emanate from agriculture at grass roots level are identified and related to the scientists for plausible solutions. The scientists then work on them to provide solutions in forms of improved technologies. These technologies are disseminated to the farmers for implementation (Ogunsumi and Abegunde, 2011) . However, most often, the researchers embark on researches that are not the farmers' immediate need which make the result of such researches remain unexploited. This paper, thus, identifies the areas where ADPs with grassroots extension service delivery need to be trained in order to strengthen their capacities and identify the field problems requiring research intervention for effective extension delivery in Nigeria. Consequently, this will create a robust capacity building programme for the ADPs staff in order to be able to deliver extension services effectively. The Objectives of the paper were to: i. identify the training need of ADPs in Nigeria; ii. know the problem areas where farmers need research intervention.
Methodology
Secondary data obtained from annual reports of the National Agricultural Performance Survey (APS) conducted by the National Agricultural Extension and Research Liaison Services (NAERLS) in collaboration with the National Programme on Agriculture and Food Security (NPAFS) between 2010 and 2012 were used. Data were analyzed using frequency and percentage.
Results and Discussion

Trainings Need of ADPs
The result as shown in Table 1 indicated that all categories of ADPs staff need training in an area or the other. The most frequent area where the ADPs needed training in 2010 were Subject Matter Specialists (SMSs), fish farming technology, seed production and certification with 43% each.
In 2011, the needed trainings also covered different areas and vary considerably across the ADPs. The most needed training subject matter included: crop improvement and pests & diseases management, pre-season, post-season and other refresher trainings and use of Computer, Web and other ICTs in agriculture. Other areas were: agricultural extension and communication methods, agricultural projects planning and management, Fisheries culture, nutrition and breeding, human resource management and office administration, participatory training techniques, and survey methods and statistical analysis. Results further showed that in 2012, the most frequent key areas where trainings needed were long term course (16%), short term refresher trainings (32%), pre-season training (9%), management training for administrative staff (50%), specialized for subject matter specialist (49%) and data collection processing/analysis (4%). 
Identified Problems that Needed Research Intervention between 2010 and 2012
Tables 2 -7 showed field problems requiring research intervention between 2010 and 2012 in all the 6 geopolitical zones in Nigeria. Areas of research intervention were divided into agricultural engineering and irrigation, crop and forestry, livestock and fisheries. The problems differ from zone to zone. Development of feed formula from local materials, especially for poultry and fish, were ranked the most pressing problems requiring the attention of researchers in all the zones. These were followed by need for innovative heat-tolerant and disease-resistant varieties of tomato in the North East and North West. The Southern states request, heat tolerant wheat and low temperaturetolerant maize and rice varieties for irrigation farming.
Problems of premature fruit and flower abortion, dieback and other diseases of cocoyam were identified in all the zones. Low productivity of most of the varieties of crops and livestock species in use by farmers remained a problem for research. Striga infestation, high cost of production and how to secure agricultural land, especially at peri-urban sites and improving farm gate prices are major concerns of farmers.
The other problems for research are related to multipurpose tree species, crops and livestock species are adaptable to climate change, especially drought and resistant to pests and diseases. More so, farmers want research to produce commercialized process of upgrading local crops for advanced saleable product development of new commercializable products from local crops. 
Conclusion and Recommendations
It is inferred from this study that ADPs in Nigeria need training in various areas like SMSs, fish farming technology, seed production and certification, data collection and management, training courses etc. All categories of ADPs staff need training in one area or the other.
